
We are not all the same 

Recently I attended my children school sports day. During the events I detected a great determination 
from many contestants but also some reluctance from a handful. Children, who attend this school, do 
so at a substantial cost to the parent. Besides the fees, public transport is not an option and sacrifice 
in terms of punctuality and regular parental engagement is required. Consequently, parents expect 
something extra from the school. In this expectation lies the conundrums, as in life, things are not 
always fair and equal. Although parents sacrifice and the school provide a quality education, the child 
remains the most important participant. Without the child’s commitment to partake in sports or learn, 
both the parent and the educators face an uphill battle. For example, during one relay event, a 
youngster started the race with a noticeable lack of enthusiasm and immediately trailed behind. 
Though the 2nd youngster ran his heart out, by the time he reached the 3rd youngster, the competing 
runners had finished. The only option left to the losers was to direct their anger towards the reluctance 
of the 1st runner. Like sports as in life, we do not all share the same characteristics, values or levels of 
commitment. Some persevere regardless of the hurdles and that determination helps build success. 
Oliver Tambo and Nelson Mandela amongst other icons have taught us that to succeed; the individual 
has to find the commitment and energy within.  

Comparatively in government, taxpayer’s monies are wasted while few leaders are disciplined. It 
therefore comes as no surprise that Sheryl Carolus resigned as Chairperson of South African Airways 
while the parastatal remained unsustainable. That the Minister of Public Enterprise leant of her 
resignation through the media says a lot. According to media reports Cheryl Carolus is connected to 
117 board members in 25 different organisations across 13 different industries. Not bad for a former 
leader of the Communist Party. With her numerous executive directorships at global companies, that 
she left SAA with such hubris is not surprising.  

In the South African economic and political leadership context, accountability is uncommon. Qualities 
that are required for leadership are often absent. Besides an appropriate education and experience 
which should produce a degree of understanding, leaders often lack insight and wisdom. A 
commitment to manage and complete a task with responsibility is often absent because those who 
appoint leaders also lack wisdom.  

Decades ago the legendary Che Guevara said “at the risk of seeming ridiculous, let me say that the 
true revolutionary is guided by a great feeling of love”. Where is this love to be found in the South 
African leadership context? Between predatory political and business leaders, are ordinary taxpayers 
the “losing relay runners” whose only resolve is to spew vitriol at leaders who pull us down as a 
nation? Voters must ensure that those who lack skills and wisdom should be prevented from 
leadership positions at any level of society. 
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